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Our Mission Statement: 
Tamariki wants children to be open to a full life, 

to like themselves and to like learning, 
in accordance with our special character 

 
School motto: 
Know Thyself 

 
Core Values: 

Respect, Tolerance 
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Introducing Tamariki School 
 

 

 

Tamariki School is a state-integrated primary school for children from year 1 to 8 with a maximum roll of sixty. The school was founded in 1967 to provide an                             

education of a Special Character, in general accordance with the philosophy and ideas of A. S. Neill (founder of Summerhill School, UK), the New Zealand                         

Playcentre movement and Dr M. Bevan-Brown (author of ‘The Sources of Love and Fear’) and in accordance with the aims of those founding the school in 1967. 

 

The History of Tamariki School 
Tamariki is the oldest ‘free school’ in New Zealand and one of the oldest in the world. It was founded in 1966 by a group of parents, teachers and people                              

interested in preventative mental health. Many were followers of Dr Bevan-Brown, a Tavistock trained local psychiatrist and the author of 'The Sources of Love and                         

Fear'. Most of the parents were also influenced by the Playcentre movement which acknowledges that children learn best through play. Tamariki School was                       

loosely modelled on A.S Neill’s Summerhill School at which the founding teacher at Tamariki, June Bent, had worked in the 50s. A.S Neill’s principles inspired many                          

of the teachers and parents among the founders. There was and is a very strong emphasis on emotional wellbeing, the rights of the child, and on supporting each                            

child's own developmental pattern.  

Tamariki opened with ten pupils in September 1967, and doubled its numbers at the beginning of 1968. Numbers grew steadily and there is a now a roll ceiling of                             

60. The school first opened in a tiny brass band hall in Linwood, it shifted at the beginning of 1969 to an old boarding house on half an acre in, a place regarded                                 

as Paradise by the children, but as a difficult work environment by the adults, especially as the numbers rose to the high forties. In 1994 the school shifted to the                              

present site at 86 St Johns Street, Linwood, to a building and grounds which reflected the children’s and staff’s ideas of a good place to grow and learn. Originally                             

a private school, owned and operated by the parents, Tamariki integrated into the state system as a Special Character school in 1990. 
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The Tamariki School Vision 
  

In accordance with Our Special Character Tamariki Schools’ aspirations for its young people are… 
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Tamariki Schools’ Special Character 
Our Special Character provides a learning framework which supports and extends on free play, embracing the principles of democracy, respect and trust to provide                        

a community in which learning is a natural, integral and continuing element of life. The school acts as both an extension of the family and a bridge to the full                              

community. 

The Tamariki School Special Character is unique within New Zealand and families who enrol at Tamariki do so primarily to access an education based on the                          

Vision, Principles and Values described in the Special Character statement.  

Our Special Character, accepted by the Ministry of Education when the school integrated in 1990, is the core philosophy of the school, and is blended with the                           

policies for teaching and learning defined in the New Zealand Curriculum, to provide an education with a Special Character.  

The following Special Character Statement describes the everyday actualisation of Tamariki School’s Special Character and provides the foundation for ongoing                    

school Priorities. 
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Our Special Character Statement 
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Our Values and Principles 
 
Our Values and Principles are drawn from the Tamariki School Special Character Statement, the NZ Curriculum and Te Whāriki and 
link to the concepts of Te Ao Māori as realised within the Tamariki School learning environment. 
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Our Community… 
 

 
 
 
  
 
 
 

9 ​|​ 22 



Tamariki School and Cultural Diversity 
Our School Community is culturally diverse and we value the cultures of all our members. Our current school community comprises of those who identify as NZ 
European, Māori, Samoan, Japanese, Korean and German. We embrace a bi-cultural perspective. This perspective is part of our aspirations for the norm. 
Tamariki embraces the following learning contexts and principles that have been identified by the Ministry of Education as the best support for Māori learners to 
achieve educational success as Māori. We believe that these principles benefit all learners in our Special Character context, not just learners who identify as Māori. 

  ​Tamariki School Te Ao Māori  
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Tamariki School ​will take all reasonable steps to provide Tikanga Māori and Te Reo Māori within the school, and instruction for full time students whose 
parents ask for it. The School will ensure this happens by… 

 
 
  

11 ​|​ 22 



Teaching and Learning Styles  
We provide a wide range of learning opportunities and experiences and provide support for those with special learning needs, including “gifted and talented” 
children​. 
 

 
 
The school complies with the National Curriculum within the National Education Guidelines and is audited by the Education Review Office (ERO) 
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Curriculum Delivery 
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Strategic Section 2018-2020 
Priorities and Goals 
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Strategic Plan 2018 - 2020 
 

Strategic Goal 1:​ The Board of Trustees develops and maintains a culture of self review and documentation 
 

● Continue to develop a policy review framework 
● Board Succession planning 
● Board to have a good understanding of Governance and Responsibility 
● Develop the use of the self review format used in 2017.. 
● Develop the Tamariki Draft Curriculum to reflect both the Tamariki special character and the New Zealand curriculum 
● Review Māori culture and learning 
● Staff Professional Development  
● Special Character review 

 

Strategic Goal 2:​ The Board of Trustees supports strong community relationships and connections 
 

● Increase understanding of the Tamariki meeting system 
● Facilitate and foster links with the international and national democratic education community 
● Involvement in Community of Learning 
● Ease integration of new students and their families 
● Ease new entrant transition from early childhood providers into Tamariki School 
● Ease transition to High School for year 7 and 8 children 

 

Strategic Goal 3:​ ​The Board of Trustees supports all children to become, according to their nature and talents, emotionally, socially and 
academically able and engaged life-long learners 
 

● Lift student achievement in targeted areas 
● Embed curriculum review cycle 
● Teachers are aware of practising teacher criteria requirements 
● Increase Teacher Learning Development 
● Develop systems to demonstrate evidence of students' learning and effective planning 
● Roll out sexual health programme to whole school 
● Increase the knowledge and use of Te Reo Maori, and Māori culture and art activities 
● New Digital Technologies curriculum area developed and reviewed for 2020 
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Analysis of Variance for 2017 
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Annual Plan 2018 
 

Goal: Governance Action Expected Outcome 

Board Succession planning Identify and invite community members to attend Board meetings 
with view to become future board members  

At least one new member is confident of standing, chairing 
meetings and understanding trustee processes and 
responsibilities. 

Board to have a good understanding of 
Governance and Responsibility 
 
 

Board identifies areas needing whole board training, engage 
training through NZSTA  

Greater understanding by the whole board of the governance 
and responsibility 

Develop a policy review framework Investigate use of School Docs for policy management Initial and ongoing costs for switching to School Docs known 
 
Cost included in budget 
 
Change to policy review process understood 

Staff Professional Development Staff weekend retreat Staff spend time together focusing on well being and 
supporting each other to work as a cohesive team. 

Review Māori culture and learning Develop Māori Student Achievement policy 
 
Develop a Treaty of Waitangi statement 

New policy passed 
 
Statement about Tamariki School and the Treaty of Waitangi 
developed and adopted. 

Asset Register/Stocktake Create/update Asset Register 
 
 
 
 
Stocktake 

Asset register exists containing all assets - donated items 
 
Asset register should be communicated to Society for insurance 
purposes 
 
BDO advises we should have stocktake, advise that it has been 
completed 

Goal: Special Character Action Expected Outcome 

Develop the Tamariki Draft Curriculum 
to reflect both the Tamariki special 
character and the New Zealand 
curriculum 

Complete unfinished sections 
 
Review Special Character section  
 

Draft Curriculum complete 
 
Special Character section reviewed 
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Review Literacy and Numeracy section Literacy and Numeracy reviewed 

Ease transition to High School for year 
7 and 8 children 

Conduct 2017 school leaver survey 
 
Analyze survey responses 
 
Review survey to improve survey process 

Surveys delivered and collected surveys returned 
 
Areas of both strength and need for improvement identified  
 
Plan made for addressing any identified needs for improvement 
 

Involvement in Community of Learning Attend steering group meeting and whole COL meetings 
 
Use the release days allocated to observe in other schools and 
share ideas 
 
Investigate possibilities for funding school projects 
 
Utilise the resource provided by across school teachers, and our 
own within school teacher. 

Understand how Tamariki’s special character will be compatible 
with the COL 
 
Ideas and resources shared within the COL 
 
 
 
Teaching and learning will be enhanced as the experience and 
skills of these teachers are shared. 

Embed curriculum review cycle Review the use of digital learning in literacy and numeracy  
 
Review P.E. 
 
 
 

Inquiry/review completed about the use and value of digital 
learning in literacy and numeracy 
 
The P.E. curriculum will be reviewed, areas for development 
identified, and a plan made to address these areas 

Goal: Student Achievement Action Expected Outcome 

Lift student achievement in targeted 
areas 

Work with PLD facilitator to gain greater skills and strategies to 
support students to increase writing student achievement, which 
will remain a focus. 
Continue to develop the collaborative approach with all teachers 
working together, including observations of practice and reflection 
meetings. 
Extend the PLD principles to teaching and learning in reading and 
maths. 

Student achievement will be raised in writing for targeted 
groups. 
As PLD principles are extended to other learning areas (reading 
and maths) achievement will also lift in these areas. 

Increase Māori culture and art 
activities 
 
 
 
 
 

New Māori art and culture programme developed and offered to 
students. Increased opportunities for knowledge and use of Te Reo 
Maori. 
 
 
 
 

Willing students engage in new Māori culture programme and 
increased knowledge and use of Te Reo Maori. 
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Teachers have a good understanding 
of the requirements of the new 
professional standards for teachers. 

Teachers will work collaboratively with PLD facilitator to gain in 
depth understanding of the standards and how they work in 
practice. 

The principal and teachers will have a good understanding of 
the new professional standards for teachers which will enable 
effective robust appraisal 
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Student Achievement Target – Writing 

Goal 3: The Board of Trustees supports all children to become, according to their nature and talents, emotionally, socially 
and academically able and engaged life-long learners.. 

 
 
 

 

 
 
 
 

 Initiatives to achieve targets 
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Student Achievement Target –Mathematics 

Goal 3: The Board of Trustees supports all children to become, according to their nature and talents, emotionally, socially 
and academically able and engaged life-long learners.. 

 
 
 

 

 
 
 
 

 
Initiatives to achieve targets 
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Student Achievement Target –Reading 

Goal 3: The Board of Trustees supports all children to become, according to their nature and talents, emotionally, socially 
and academically able and engaged life-long learners. 

 
 
 

 
 
 
 
 
 

Initiatives to achieve targets 
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